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�� Westaff, Louisiana Capitol Region

�� Toll Free 1 (877) WESTAFF

�� 7249 Florida Blvd., Ste. A

Baton Rouge, LA 70806

(225) 612-4910

�� 27999 Old S Walker Rd., Ste. A

Walker, LA 70785

(225) 791-5650

�� www.westaffbatonrouge.com
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HEN HURRICANE KATRINA HIT, LISA

Coleman put her faith and her
Westaff team into action. The 
business of staffing and job 
placement took a back seat as 

energies were focused on helping their community.
“I’m so proud of our staff. We just started 

helping wherever we could. Remember, there
weren’t a lot of deliveries taking place at that time,
but Westaff offices were still able to ship supplies.
Offices from around the country were donating
money and supplies and shipping them to our
office in Walker, which became sort of a staging
ground (for hurricane relief). A lot of supplies also
went to my office in DeQuincy, literally a few days
before (hurricane) Rita hit, which turned out to be
a godsend, as there were so many evacuees in the
area already from Katrina.” 

With telecommunication services intermittent 
at best, Coleman and her company helped in every
way they could.

“We did everything we could to stay in touch
and reach out to people, even spending more 
time at the office simply to be available to those 
in need.” 

Coleman, a 16-year franchise owner and
current owner of four Louisiana Westaff
offices (Baton Rouge, Lafayette, Lake Charles/
DeQuincy and Walker) is a woman of faith
and vision. When asked to describe her 
personal business philosophy, Coleman says,
“For a staffing company to be successful, the
company must not only have state of the art
tools, but also a strong work ethic and the
ability to create strong partnerships with both
clients and candidates. I attribute much of our
success to the partnerships we build between
our company and our clients and candidates.
Through the years I have seen many trends 
develop, but one thing remains constant — 
candidates and clients must know you have their
best interest in focus. Because our focus remains 
on our clients and candidates, we have experienced
growth and success since the business began 
in 1990.”  

From Alaska to Florida and Hawaii to New 
York, Westaff supplies customers with everything
from temporary employees for short or long 
term projects to assistance with special 
assignments such as planning a staffing strategy 
to help with important projects. With a huge 

database of employees, Westaff is able to handle
urgent situations, placing numerous people on
short notice. 

A former schoolteacher, Coleman received a
bachelor’s degree from Southeastern Louisiana
University in Hammond and a master’s degree in
business administration from Louisiana State
University. After teaching for six years, she felt it
was time to try her hand in the business world, 
and in 1990 became the owner of her first staffing
company. She has moved forward, growing the
business ever since. 

Coleman is a strong believer that career choice
and quality of life go hand-in-hand.

“Our goal at Westaff is to be 
responsive to the needs of our clients
and candidates. Whether a company 
is seeking individuals to hire or an
employee is looking to make a career
change, transition is involved.
Through our responsiveness, we
become the catalyst for a client to
make a positive hire or a candidate to
make a positive career move.” 
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Lisa Coleman strives to create

strong partnerships with both
Westaff clients and candidates.


